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How SMEs can benefit from GRC

Consultants

Many Small and Medium
Enterprises believe that Governance
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are doing their stakeholders a
disservice and missing out on many
benefits.

Are Consultants to blame for our
economic woes and government
overspending, or are they potential
saviours?
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lead and transform businesses to
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types of managers, so we had better
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they can benefit businesses.
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